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	Engaging Mentors With and Without

Disabilities

________________


	Encouraging

Job Shadowing

With Local Employers

________________
	Hands-On involvement at the programmatic level

________________
	Conflict Resolution

________________
	Integration of family, school, and community efforts

________________

	Awareness,

Understanding, &

Tolerance of People, Cultures, & Society

________________
	Development of individual strengths and leadership styles.

________________
	Embody High Expectations of the Youth Served

________________
	Emphasis on Problem-Solving Skills

________________
	Knowledge and practice of good mental and physical health

________________



	Career goal setting and planning

_________________


	Visits from local industries to speak to youth about their field

________________
	FREE
	Showcasing work highlighting youth’s learning experiences

________________
	Community mapping of local services critical to youth

________________

	Self-Advocacy Training

________________


	Peer to Peer Mentoring and Tutoring

________________
	Teambuilding activities & focus on group affiliation

________________
	Workplace Visits and Tours

________________


	Participation in civic events (ie; Townhall Meetings)

________________

	Opportunities to experiment with new roles & responsibilities

________________


	Education on the history and values of the community and program

________________
	Disability History, Culture, Law, Policies, and Practices

________________
	Emphasis on life skills and Independent Living Philosophy

________________
	Engagement in varied, progressive leadership roles for youth

________________
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